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INtegrity.

“Integrity
means we
don‘t hide our
; stumbleswe

don‘t act like
we dian-t.”




(How RPure Vst a Church
Leader Be?

® How do you recognize alleaderwith
Integrity.?

e How “blameless” is blameless? o e

® Character flaws revealed by repeated
sinfulness may: disgualify PErSONHIOmM: == s
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. ® Selectingja small trustworthy group to %
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® How can you determine:whetherna
potential leaderis a person of
Integrity?

® How can wWe as church leaders
grow in.accountability;withteach ™
other? € o

e How canwe chiallenge eact) other e
1N Ofit- overlooked sms suoh as Zick
sIoth o) prlde’? ity M:x ST

M- | e &
~ ] "~
a B Ul Y 4
v ) E NS
N /B S
o o |
<, "

o
= J o=
G
" ps :—_ > .
— L |
; '7“ i 3
N " -~ 4 . \
0 V¢ Z
) ) 2
| - . - .
M - Ik,¢A_A e —
LA ~ A
e *
s N
i) . b
b 2
2
£y :
03",
. N
B 4" &
D AN e
o A ot A N :




What IS:My/ Character asog,;-a; -
a'l_eader? s LN
1 imothy, 3 2% rdul

e Can | handleinformation & = =
cornrectly? LY S

e Can | defer.judgment2 . == =

» Am | willing to be directed) by s
God? i e ;; S

o<Can [ confront approprrately"?
e Am Iforw r’d Iookrné.,‘ :“’"_‘
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[DEES alyene else have a comment
BUILDING
Sl | ‘on my proposal’?
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What:IstMy: Charact er

arlLeader? (cont:)

e Do | have a “can-do”

temperament?
o Am I'willing terewn up?*
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® Do | have the patienceo*fdoﬁ
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Splrltual Audl,t,
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The CEO ofia major; flrm once. ’-’2.-;..’-,5., ‘
confessed to me, “I.have a*‘*banke‘r e

[0 Keep me solvent a Iawyer [e) q’ ,,,g
keep'me legal; andia doctor to e
keeprme healthy, but I HaVeno) one L; ul
e help assess my splrltual e
condltlo 7t
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o \\/hat are common mistakes made:
by leaders during a Crisis?

® \\/hat are some crises we have
weathered as a church?

: K A:a = g .

® How.Is characterbulltinte:our - = =
{* 'souls? ¥

x,x:&,

® How does our churchiassessithe: g
character. of potentlal Ieaders’7 e 2t
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\'Spintual Audit

1. Am l'content withiwnho'lam
becoming?
2 Am Ilbecoming lessireligiousiand s s
more spirtual? o

3. Doesimy family: recognize the
authenticity, offmy. splrltuallty’?

4 4 Do I'have a “flow- through”
phnosophy7 % » 5




7. IS my.prayer life |mprovmg’>

8 Have | malntalned genume ay_ve of
G()d’? , *« ,( ,~x ( ‘ ".,‘ 3

Spiritual Audit (con’t) ﬁ;;

5. Do | lhave a quiet Center:to my Pt

s s -
ITe? SNE
Have | defined my unigue ol
ministry? i 8 -




Spiritual Audit (con’t) "

0. Is my humility'genuine?.

110. Is my spiritual feeding the. rlght
diet for me?

11, Is. obedience in small matters
oulltintormy refiexeszs =

1 12, Do | have Joy’?




/ ‘,;I'] m e
Romans ],2.15- 6

.”
j‘__you stIH Ieadf-whe
YOU don’t feel "splrltual’?”
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 ®.How spiritual’dees a PErSOnNeed
to be to be a leader?

S| e How do you find “rain” in seasons

of spiritual “drought?~

\l @ What role does weakness play:in
spiritual development?

® How much weight de:wWe give our
feelings abouteur splrltual | A
condltlon’? < g FAS T e
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niwhat areas do'we as Church
eaders need accountanility?

HOW does our-church encolrage
or-discourage accountanility?

(@ \Whatkinds of things ruin
{ = accountability—make It OVerdone
O done poorly?

e \What steps would helprusito) keep
fe! each other falthful to Chnst”_’?_ e

(AR




¥

ﬁ "‘.‘H/.




u
“

n;

L =1

aract
an'is

a m

i

ch




| ® Why is integrity, So' important fora
church leader?

1"® How can ministry BECOME
“religious activity 2™

\-®/In what subtle ways can church
\  leaders become toowonied akout
their reputation?

" ® How. doEeS a leader malntaln hIS or
her mtegrlty’? ' | Sl
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S\ /GO L KIIeWAWIY everyone cr/z:/e/zes eur
Fiines comm/ttee we :haven’t denee thmg :

LLEADERS
* Y * . ‘F‘ﬁ ok ’S ". p e s ' ‘-"

.R\ B .‘f’.'.'_‘ e ‘Y’;




Copyright 2001, Christianity Today
International. All rights reserved. For use by
purchaser only. No reproduction please.

For more information, go to
http://www.buildingchurchleaders.com/



http://www.buildingchurchleaders.com/

